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na pracovisti
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Podpora zdravi na pracovisti
,Nejste vtom sami”
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Awards - kategorie

SLOBEAL CEMITHE FiOK

HEALTHY
WORKPLACES

e Malé a stredni podniky: do 500 zaméstnancu
* Velké podniky: vice nez 500 zameéstnancu (1 pracovisté)

* Nadnarodni spolecnosti: zameéstnanci ve vice zemich



Pozadavky

4 oblasti THEALTHY
e pracovni prostredi WORKPLACES
* psychosocialni prostredi
* lidské zdroje a wellbeing
* spolecenska odpovédnost

* zapojeni vedeni

* zapojeni zaméstnancu
* etika

* udrzitelnost

* neustalé zlepsovani

* opakovatelnost



8.-9.11.2022 — 10. konference v

QLOEAL CERTHE FOR

HEALTHY
WORKPLACES

komplexni a systematicky pristup k podpore zdravi na pracovisti — casto chybi
bezpecné, zdravé a smysluplné pracovni prostredi — uloha zaméstnavatell

dusevni zdravi — klicova oblast
« WHO: 2019 - 15% pracujicich, 12 miliard ztracenych pracovnich dnt (deprese, uzkosti)

Strategie k podpore dusevniho zdravi — prevence, ochrana, podpora
* management psychosocialnich rizik
 Skoleni manazert a zaméstnanc(
* programy ,navrat do zameéstnani“
* |eaders — proaktivni, empaticti

 Inovativni pracovni doba — redukce stresu, zvyseni produktivity (4denni pracovni tyden,
6hodinovy pracovni den, 30minutové schuzky)

 individualni pristup
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EDP, Portugalsko — nadnarodni spolecnost

12 000 zaméstnancu

What we do

Renewable

41 narodnosti e
25% zen
5 oblasti wellbeing (5 ¢lenl predstavenstva): Networks
* Emocni psychologicka podpora S
* Informace, sdileni pfibéhu, telefonni help linka selssii

Energy Consulting

b 1 — "Im

Windfloat: floating offshore
wind

Discover the project

Fyzické zdravi
* Vyziva (nutriéni poradenstvi), fyzicka aktivita
e Zdravotni programy, oCkovani
Socialni programy
» dobrovolnické aktivity (6 dnl /rok), podpora vztah( (volno na narozeniny)
Financni gramotnost
e Vzdélavani, podpora rodin se specialnimi potfebami
Profesionalita
* Hybridni modely prace, planovani, omezeni frekvence/délky schizek




EDP - vysledky

Global Impact

Well-being Experience

bO% 43

My employee benefits are adequate
when compared with the benefits of
people in other organizations

Financial
Well-being

73%

EDP provides employee
benefits that meet my needs

47%

| believe |am paid fairly for the
work | do

versus General Industry

73%

EDP Overall

Work-life balance measures promoted
by EDP help achieve a balance between

work and personal life

Professional
Well-being

74%

| have good opportunities for
learning and development at
EDP

65%

| receive recognition when | do
agood job

Social
Well-being

76%

My immediate manager
supports me in achieving a
reascnable balance between
my work life and my personal life

76%

EDP's commitment to social
responsibility strengthens
employee's commitment to the
company

Physical
Well-being

85%

The physical working
conditions of my workplace
are good

91%

EDP provides a safe working
environment

Emotional
Well-being

90%

| am treated with respect as
an individual

48%

The level of stressin my job
does not negatively impact
my well-being




EDP - vysledky

Physical
Well-being

85%

The physical working
conditions of my workplace
are good

Global Impact

Well-being Experience

59% 43 73%
My employee benefits are adequate Work-life balance measures promoted
when compared with the benefits of by EDP help achieve a balonce between
people in other organizations work and personal life

91%

EDP provides a safe working
environment




NUS — National University of Singapore =~ &/NYS

e vice nez 13 000 zameéstnancu

. odpgvédnost za zdravi a wellbeing zaméstnancl — nejenom HR, ale
CELA ORGANIZACE

e 2 klicova centra:
* univerzitni zdravotni stredisko — zdravi zameéstnancu

* Health and Wellbeing Unit — dusevni
* WelINUS© Mental Health framework




NUS - vysledky

stem of Support

SBECIALIST Maore than
CARE: Supporting Individuals in
; " ] Difficult Times (SIDT)
. Uchrdiat;-im 3 5 0 members trainEd
» External: Psychiatrists & ’
-] Peychologists (Hosp/Private)
More than
CARE Training classes
Peer Support Staff trained SUPPORTIVE CARE: for crisis held
o felt prepared to support a Internal: Wellbeing Specialists Partners
o distressed colleague - J: NUS Heart (EAP)
Wellbeing Partner
Specialists top support staff
More than wellbeing

Peer Support Staff trained
by NUS Health and
Wellbeing
) ) PEER CARE:
Departments (and increasing!)
I 5 have trained Peer Support Stafj pS,S Peer Support Staff

SELF-CARE
All staff

N US Health & Wellbei
Fasew et | Office of the President




NUS - vysledky

Personal wellness

Free gym access and physical fitness classes for

1 3 ’ O 0 0 staff and their families

More than
staff participated in mass
physical activities over the last
’ 2 years
More than

increased utilization of exercise facilities
x on campus from 3,974 to 9,248 pax

I staff competitive sports active classes held
groups a week

o NUS

ol Segepore

Health & Wellbeing
Office of the President

More than
health and wellbeing
workshops conducted NUS
wide for staff and students
More than

health and wellness activities
conducted in 2021 offered to
13,355 staff

Z Wellbeing days a ;

year

+ Staff Interest Group programme, Wellness Wednesdays




African Population and
Health Research Center

APH RC APHRC

e 192 zameéstnancul, 12 zemi, 54 % zen, 55 PhDs, 56 Masters
e Od r.2002
e think tank” v oblasti zdravi

* Od r. 2022 vedeni nejvétsiho vyzkumného projektu zaméreného na
populaci v Africe

* Healthy Workplace program — soucast kazdodenniho zivota
e dlraz na work-life balance, fyzické a dusevni zdravi



Holisticky pristup

Addresses areas such as physical
activity, nutrition and diet,
medical self-care, rest and sleep,
physical safety, and hydration.

Foster the development of
to help develop sound positive mental health and
APHRC’s addressing the determinants

financial habits and
lighten the load of Holistic Health :Iforrnkt:)r;:ilehealth within the

financial stress. and WeII—Being
Approach

Resources and tools

Employees given opportunities Professional
for personal, intellectual and
professional growth with a fair
distribution of resources.

Foster a sense of
uniqueness as well as
belonging and purpose.



Preference




Leadership Involvement

* Meetings on
Healthy
Workplace

e Approved
Healthy
Workplace
Strategic Plan

e Approved
Health
Workplace
Policies

* Financial
Commitment,

* Human and

Other
Resources

Success Indicators
(a

the Healthy
Workplace
activities and
N EINES

* Use of Health
and Fitness
Center

* Employees’
Satisfaction
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* Change
Management
Support

* Participation in

Education and Awareness p.

* Employee
Training

* Workshops

® Seminars

* Information
and Awareness
Sessions

* Professional
Development

® Support on
Mental Health

Implementation, Monitoring & Evaluation

* Safety
Inspections
and Audits

* Corrective and
Protective
Actions

* Health and
Safety Key
Performance
Indicators
(KPIs)

* Certifications
and Awards



Unilever

0 00016

10012138

PROFESSIONAL
ATHLETES

CORPORATE
ATHLETES

= |ittle or no training

= Spend most of the time training

= Spend little time competing = 12 to 14 hours performance
= Several months of off —season = 3 to 4 weeks holiday a year
= 7 to 10 year career = 30 year career

Corporate Athlete Theory — Jim Loehr and Tony Schwartz
Harvard Business University

2012 / 2013
€4.82 for every €1 invested

2013 / 2014
€6.41 for every €1 invested

Challenge:
Absenteeism €847,306
Presenteeism €3,421,053

Fonte: Health Improvement Solutions



/aver

SLOBEAL CEMITHE FiOK

HEALTHY

L, . , WORKPLACES
Globalni ocenéni znamena:

* byt zameéstnavatelem ,svetoveé tridy”“
* pritahnout nejlepsi zaméstnance
* demonstrovat etické principy

* celosvétove narustajici povédomi o dulezitosti wellbeing zaméstnancu
pro vykon firmy

Gond Heatth is Good Pusiness.



Zdroje/odkazy:

www.globalhealthyworkplace.org
www.podnikpodporujicizdravi.cz

vladimira.lipsova@szu.cz
infoPPZ@szu.cz
Statni zdravotni Ustav - www.szu.cz

Podpofeno MZ CR — RVO (Stdtni zdravotni ustav — SZU, 75010330)
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