Energy lives here”

Spokojenost zaméstnancu
ExxonMobil

Dagmar Cisarovska, 7.12.2017
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ExxonMobil, Praha

» Zalozeno vroce 2004

e 1200 zameéstnancy

» 70 narodnosti, 23 business jazyk{
* 50/50 MuZi Zeny

e 230 rodi¢d na MD/RD

* 600 rodicu

Age

W <30

W 30-34

M 35-40

40-45

45+
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Programy zdravi a prevence

* Program ergonomie - fyzioterapeutky

e Zdravotni centrum

e Masaze

e FRUIT STOP — Cerstvé ovoce

e FIT STOP s profesionalnimi trenéry béhem pracovni doby

* Pravidelné cviceni s fyzioterapeuty po pracovni dobé

* Pravidelné méreni (biometrics)

* First Aid Training — nékolik typU pravidelnych kurz0 prvni pomoci
e Kampané

e Rodinny den

» Day of Caring a charitativni ¢innost

* Psychologicka - psychiatricka poradna

* Women'’s Interest Network — usnadnéni profesniho a osobniho ristu zen ve spolecnosti

* PRIDE - podpora respektu a zaclefiovani zaméstnancd s jinou sexualni orientaci
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Tyden zdravi

Biometrics First Aid Self-defense workshop Krav  Mental health workshop by
- Maga Nevypust dusi

Stress compensation  Fundamental Back Hygiene
workshop The owner's guide to back pain
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Ex¢onMobil

Day of Caring

Wellbeing
in
BSC Prague...
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X Specialist

Bake sale charity
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Family Management

Family Advisor

Childcare
Support
Program

Ex¢onMobil

Flexibilita

Cas/misto

WIN, I&D,
Benefity




