Globalni trendy v podpore zdravi

na pracovisti

Global Awards 2021
v

SLOBAL CENTRE FOR MUDr. Vladimira Lipsova, SZU
WORKPLACES Konzultaéni den, 2.12.2021

Podpora zdravi na pracovisti
,Péce o zdravi zameéstnancl v dobé necekanych situaci”



#
Globalni centrum pro zdrava pracoviste .

ALOBAL CEMTRE FOR

HEALTHY
WORKPLACES

e od roku 2012 Good Wealth is Good Business.

* i-genius Limited (VB), International Health Consulting (USA)

* Cil: zdravéjsi a produktivnéjsi pracovni prostredi pro vsechny
zamestnavatele i zameéstnance ( vyzkum, vzdélavani, poradani
seminard/konferenci)

www.globalhealthyworkplace.org
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Wolf Kirsten Tommy Hutchinson Barry Crisp

Co-Founder & Co-Director Co-Founder & Co-Director Marketing Director




Awards - kategorie

SLOBEAL CEMITHE FiOK

HEALTHY
WORKPLACES

e Malé a stredni podniky: do 500 zaméstnancu
* Velké podniky: vice nez 500 zaméstnancu (1 pracovisté)

* Nadnarodni spolecnosti: zameéstnanci ve vice zemich



Pozadavky

4 oblasti THEALTHY
e pracovni prostredi WORKPLACES
* psychosocialni prostredi
* lidské zdroje a wellbeing
* spolecenska odpovédnost

e zapojeni vedeni
 zapojeni zaméstnancl
* etika

* udrzitelnost

* neustalé zlepsovani

* opakovatelnost



Vitéezne firmy

Malé a stredni podniky:

e Swisse Wellness (2020)

Global Prairie (2019)

A.B.May (2018)

Lincoln Industries (2017)

Vitality (2016)

Lan Spar Bank (2015)

Spokane Regional Health District (2014)
Toyal America (2013)

Nadnarodni spolecnosti:
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Velké pOdniky: ALOBAL CENTRE FOR

. . . HEALTHY
Dalin Tzu Chi Hospital (2020) woRKPLACES

Hero MotoCorp (2019)

Hospital Alemao Oswaldo Cruz (2018)
Jemena (2017)

Monash University (2016)

Unilever Brasil (2015)

Telefonica do Brasil (2014)

* Alexandra Health (2013)

GSK (2020, 2015), Lendlease (2018), Chevron (2017), Unilever (2016),

IBM (2014), Royal Dutch Shell (2013)



17.-18.11.2021 — 9. konterence (online) = &9

QLOBEAL CEMIHE FOK

HEALTHY
* Jaké jsou dlouhodobé dopady covid-19 na pracovni zdravi? WORKPLACES

 Jaka opatreni zavadet?
* Co v soucCasné dobé zaméstnavatelé chtéji/potrebuji ???

» SPOLECNE PREKONAME NEJVETSI VYZVU SOUCASNE GENERACE



Vitéezové 2021
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GLOBAL CENTRE FOR
HEALTHY

SME Employer, USA v

WORKPLACES
Large Employer, India




4P Hsse

» Kategorie: nadnarodni spolecnost

e Bankovni a financni sluzby

* 64 zemi

e 220 000 zameéstnancu

* Globalni principy: ,,OUR VALUES”

 EAT WELL LIVE WELL

e zdravi, bezpecnost, wellbeing, dusevni zdravi



221

=S Year of Opportunities

T py ST '1cv-. Recover & Restructure

—

» Kategorie: velky podnik

e 33 500 zaméstnancu
* motivacni prednasky - Lead Talks

e pravidelné roc¢ni zdravotni prohlidky zaméstnancu — povinné, soucast
osobniho hodnoceni

* podpora zen ve strednim managementu

* obdobi pandemie — online |ékarské konzultace (pro zaméstnance,
rodinné prislusniky, byvalé zaméstnance)



Avail Car Sharing (USA) avail

protected by Allstate.

» Kategorie: maly a stredni podnik
e 200 zaméstnancli

e San Francisco, Kalifornie Insurance included.
* wellness program

e Zdravi:
* emocni
e fyzické
* finanéni
* wellness

* Wellness Committee - kazdy zaméstnanec musi vyuZit alespon 5 hodin/Ctvrtleti
(wellness, vzdélavani)

e Diversity & Inclusion Committee
e spokojenost zameéstnancu — 85 %

Better service.
Better pricing.




Vitezové minu

ych rocniku

African Population and
Health Research Center
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Work hard, play hard!




Dalin Tzu Chi Hospital (Taiwan)

L Personal Health Resources == Community Reborn

Before After




Global Prairie (USA)




Unilever
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PROFESSIONAL
ATHLETES

CORPORATE
ATHLETES

= |ittle or no training

= Spend most of the time training

= Spend little time competing = 12 to 14 hours performance
= Several months of off —season = 3 to 4 weeks holiday a year
= 7 to 10 year career = 30 year career

Corporate Athlete Theory — Jim Loehr and Tony Schwartz
Harvard Business University

2012 / 2013
€4.82 for every €1 invested

2013 / 2014
€6.41 for every €1 invested

Challenge:
Absenteeism €847,306
Presenteeism €3,421,053

Fonte: Health Improvement Solutions



D‘ PODNIK

. PODPORUJICI ZDRAVI

e Od roku 2005 / Plan \

* 81 ocenénych podniku
e 215 auditl

.y 7 . Vyhod i Analy
* Kritéria kvality yresmeEE e
A
Aktivity

« 2021: PODPORA DUSEVNIHO ZDRAVI
,Spoleéné nicnedélani”



Zdroje/odkazy:

 www.globalhealthyworkplace.org
 www.podnikpodporujicizdravi.cz

e vladimira.lipsova@szu.cz
e Statni zdravotni Ustav - www.szu.cz

Podpofeno MZ CR — RVO (Stdtni zdravotni ustav — SZU, 75010330)
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